KaHuenapwuja 3a ogHoce usmehy pagHvKa 1 nocnofasaLa
(Office of Industrial Relations (OIR) je ogroBopHa 3a
KOHTpOJTy nJiaTa, NpaBa, OArOBOPHOCTU U YC/10Ba Ha
pagHuM MectMa y Hosom JyxHom Bency.

OIR npyxa nomoh n nHdopmauumje pagHmLmma un

nocnoAaBLMma.

OIR ycnyre

MHdpopmaumje 3a pagHuKe 1 nocnofasLe o pafHNM 3aKoHUMa
HoBor JyxxHor Benca npeko 6ecnnatHe TenedoHcke
nHoopmatusHe cnyx6e, OIR BebcajTa 1 pasHux nybnukawmja.

CaBeTy 1 nomoh manum 6usH1cmMa ca cnposoherem
VHOBATVBHWX, NPOAYKTMBHMX U MPaBUYHNX Mepa Ha pagHim
mecTuma.

MpepaBatba Koja nomaky Manum 6rsH1CMa fia cxBaTe
KONeKTMBHe YroBope 1 3aKoHe O pagHUM OAHOCKMA, Kao 1
npob6neme Be3aHe 3a 3anolbaBatbe 1 OTMyLUTatbe PagHUKa.
MHcnekumjcke ycnyre Kojuma ce npy»kajy nHpopmaumje n
obpa3oBHe ycnyre nocsoaasyumMa Aa 61 M ce MOMOINIO Aa cxBaTe
cBoje obaBe3e npema pagHULMMA.

La Oficina de Relaciones Industriales (Office of
Industrial Relations /OIR) esta encargada de
monitorear los sueldos, derechos, obligaciones y
condiciones de empleo en NSW.

OIR brinda ayuda e informacién tanto a empleados
como a empleadores.

Servicios de OIR

B informacion para empleados y empleadores sobre las leyes

de NSW concernientes a empleo, mediante un servicio
telefonico gratuito, el sitio web de OIR y una serie de
publicaciones.

B asesoramiento y asistencia para ayudar a las pequefas

empresas a implementar précticas novedosas, productivas
y equitativas en el lugar de trabajo.

B seminarios para ayudar a los empleadores de las

pequenas empresas a entender los laudos (awards) y el
derecho laboral, como también asuntos relacionados con
contratacion y despido de empleados.

B servicios de inspeccidn que ofrecen informacion y

servicios educacionales a los empleadores para ayudarles a
entender sus obligaciones para con sus empleados.

Office of
Industrial Relations
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Sanayi iliskileri Ofisi (OIR) licretlerin, calisma haklarinin,

sorumluluklarinin ve kosullarinin izlenmesinden Need more information?

sorumludur. Obtain a copy of the following OIR publication:
OIR, hem calisanlara hem de isverenlere yardim ve Working in NSW (English)

bilgi saglar.

>hig Gl o5 4 Joatl (Arabic)
TEFT M2 (Chinese)
Rad u NSW-u (Croatian)

OIR Hizmetleri

[ | NSW gal@mz_a y?salar{hakklnda gal@nlarye NSW #F & &= (Hindi)
isverenler icin Ucretsiz telefon servisi, OIR internet _ -
sitesi ve bir dizi yayin araciligiyla bilgiler NSWIHICE(13 D% (Japanese)
m  kiclk isletmelere, yenilikgi, verimli ve adil isyeri NSWF ZZ X} (Korean)
uygulamalarini yerine getirmeleri icin tavsiye ve Pa6oTetbe Bo Ho JyxeH Benc (Macedonian)
yardimlar

Pagutu y HoBom Jy>xxHom Bency (Serbian)

m kicik isletmelerin isverenlerine, calisma . :
s6zlesmelerinin ve istihdam yasalarinin yani sira Wizlezlfiet e LY (S

ise alma ve isten ¢ikarma konularini anlamalari igin M3l NSW (Thai)
yardimci olmak Uzere seminerler NSW'de calismak (Turkish)

B calisanlarina karsi sorumluluklarini anlamalarina
yardimci olmak Uzere isverenlere bilgi ve egitim

hizmetleri saglayan denetleme servisleri. www.industrialrelations.nsw.gov.au
= 131 628

NS rDepartnl of
Lam viéc tai NSW (Vietnamese)

February 2009




The Office of Industrial Relations (OIR) is
responsible for monitoring wages, employment
rights, obligations and conditions in NSW.

OIR provides help and information to both
employees and employers.

OIR Services

m information for employees and employers on NSW
employment laws through a free telephone service,
the OIR website and a range of publications

B advice and assistance to help small businesses
implement innovative, productive and equitable
workplace practices

m workshops to help small business employers
understand awards and employment law as well as
recruitment and termination issues

B inspection services which provide information and
educational services to employers to help them
understand their obligations to employees.
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Ured za radne odnose (Office of Industrial Relations
- OIR) je zaduzen za kontroliranje placa, te radnih
prava, obveza i uvjeta u NSW-u.

OIR nudi pomo¢ i informacije kako zaposlenicima
tako i poslodavcima.

OIR usluge

m informacije zaposlenicima i poslodavcima, o
NSW zakonima o zaposljavanju, putem besplatne
telefonske sluzbe, OIR Internet stranice te niza
publikacija

B savjete i pomo¢ malim poduzeéima oko uvodenja
inovativnih, produktivnih i ravnopravnih postupaka
na radu

B radionice koje poslodavcima u malim poduzec¢ima
pomazu da bolje razumiju tarifni pravilnik i zakon o
radu, te pprobleme u svezi zaposljavanja i prekida
radnog odnosa

B usluge inspekcije te informiranje i prosvjecivanje
zaposlenika, kako bi bolje razumjeli svoje obveze
prema poslodavcima.
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Cny»6aTa 3a paboTHu ogHocu (Office of Industrial
Relations -OIR) e ogroBopHa 3a KOHTPOJIMPakbe Ha naaTuTe
1 nNpaBata, 06BpCKUTE 1 YCIOBUTE Ha BPaboTyBarbe BO
Hos JyxeH Benc.

OIR-cny»<6aTa UM HyAM NOoMoL U MHGOPMALMK Ha
BpaboTeHuUTe 1 paboTodaBLMTE.

Ycnyru Ha OIR-cnyx6aTta

B vHPopmaumn 3a BpaboTeHuTe 1 paboTofaBLMTe BO BPCKa CO
3aKoHuTe Bo HoB JyxeH Benc 3a BpaboTyBare npeky becnnatHa
TenedoHcka cnyx6a, iHTepHeT cTpaHuTe Ha OIR-cnyx6aTa 1
pasnnyHu Ny6ankKaumm

Bl coBeTy 1 MOMOLL 3a Aa M NMOMOFHe Ha opraHmsaynmnTe BO ManoTo
CTONAHCTBO Aa cnpoBeAyBaaT MUHOBATUBHW, NPOAYKTUBHU N
npasegHV AeNOBHN HaBUKKN Ha pa6OTHOTO MecTo

B cemuHapu Aa M NOMOTHE Ha paboToaaBuuUTe BO ManoTo
CTOMAHCTBO Aa Ce 3amno3HaaT co PaboTHWTE CNorofbm 1 3aKoHOT 3a
BPaboTyBatbe, Kako 1 3a paboTu BO BPCKa co BpaboTyBare 1
NpeKuHyBame Ha paboTeH ogHOC

B vHCneKuMn Ko MM HyAaT MHGOPMaLIMK 1 NoaydyBaHe Ha
paboTofaBLMTe 3a Aa UM Ce MOMOTHe Aa ce 3ano3HaaT Co HUBHWTE
06BpPCKM KOH BpaboTeHUTe.



